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ARTICLE I 
PREAMBLE 
1.1 This Agreement is entered into by and between the Superintendent of Schools of the 
Ardsley Union Free School District, hereinafter called the District, and the Ardsley 
Congress of Teachers, hereinafter called the ACT. 
ARTICLE I1 
EMPLOYMENT PRACTICES 
2. 1 The District will hire qualified applicants without regard to race, creed, nationality, religion 
or sex. 
2.2 For purposes of this agreement, the words "he" and "she" shall be used interchangeably. 
ARTICLE I11 
RECOGNITION 
\ 
3.1 The District hereby recognizes the ACT as the sole and exclusive bargaining representative 
for all hereinafter-named certified instructional employees, including all: 
Classroom Teachers 
School Psychologists 
Librarians 
Speech Pathologists, Occupational Therapists, Physical Therapists and similar 
service providers 
Guidance Counselors 
Soci a1 Workers 
Permanent Substitutes 
Registered Nurses 
Athletic Trainer 
Computer Specialist/Assistant to the Camp Director 
Excluded are all: 
1. Per Diem Substitute Teachers 
2. All personnel having supervisory/administrative duties 
3.2 Unless otherwise indicated, the term "teacher" when used in this agreement shall refer to a 
member or members of the unit as heretofore defined. 
3.3 Members of the bargaining unit shall have the right to form, join and participate in, or to 
refiain fiom forming, joining or participating in, any employee organization of their own 
choosing. 
3.4 Part-time teachers shall be paid on a pro-rata basis according to their FTE. Fringe benefits 
for part-time teachers shall also be pro-rata. Health insurance for teachers who are reduced 
involuntarily from full-time to part-time positions shall be paid on the same basis as health 
insurance for full-time teachers. Details regarding the working conditions of part-time 
teachers will be found in Article 2 1.5. 
ARTICLE IV 
PROFESSIONAL COMPENSATION 
4.1 Salary 
1. The basic teacher salaries covering 2002-03,2001-04,2004-05,2005-06,2006-07 
are set forth in Appendix A-1 through A-5, which are incorporated in this 
Agreement and attached. For the 2002-03 school year, the salary schedule shall be 
increased by 3.5% across the board except that steps 10 through 15 on Masters lanes 
and beyond shall be increased by 4.25%. For the 2003-04 school year, the salary 
schedule shall be increased by 3.7% across the board except that steps 10 through 15 i 
on Masters lanes and beyond shall be increased by 4.45%. For the 2004-05 school 
year, the salary schedule shall be increased by 3.5% across the board except that 
steps 10 through 15 on Masters lanes and beyond shall be increased by 4.25%. For 
the 2005-06 school year, the salary schedule shall be increased by 3.5% across the 
board except that steps 10 through 15 on Masters lanes and beyond shall be 
increased by 4.25%. For the 2006-07 school year, the salary schedule shall be 
increased by 3.5% across the board except that steps 10 through 15 on Masters lanes 
and beyond shall be increased by 4.25%. Appendix B sets forth salary data for 
Cuniculum Leaders and Registered Nurses. The nurses' salary schedule shall be 
amended by eliminating the current Step 10 which shall be replaced with Steps 10- 
14 using the new increment established by the appropriate across the board increase. 
The increment provided for Steps 10- 15 on the teachers' schedule does not apply to 
the nurses' schedule. Basic longevity increments for 2002-03 ($1,125 for Steps 19 
through 23; $1,687 for Steps 24 through 28; $2,250 for Steps 29 through 33; and 
$2,8 12 for Steps 34 and beyond) shall be increased by 4% in each year of this 
contract (Appendix F). It is understood that eligibility for the longevity increments 
referenced above shall be based on years of service credited upon employment as a 
teacher in the District plus years of actual service in the District. The sum of these 
two numbers plus one shall be considered the "step" for determination of longevity 
eligibility. Teachers on tenure as of September 1, 1972, will receive an additional 
$200. Any teacher in the employ of the District as of September 28, 1972, shall be 
paid $200 upon attaining tenure, but no one employed thereafter will be eligible. I 
Teachers shall have the option, in writing, to be paid their salaries in twenty (20) or 
twenty-four (24) payments. Failure to indicate a preference by August 15th will 
place the teacher on the twenty (20) payment schedule. This option shall be 
irrevocable for the initial year of employment. Thereafter, said option shall be 
continuous unless changed by the teacher. During the month of June each teacher 
shall be notified by the District of hisher option to change the number of payments 
and such a change shall be in writing and shall be allowed only one time each year 
prior to August 1 5. 
3. All teachers may be placed on a step in Appendix A in accordance with their 
respective service within the District and for service outside the District as set forth 
below. For the purposes of salary guide placement, earned degrees shall be 
classified as set forth in Section 3.54 of the Rules of the Board of Regents. 
4. One two hundredth (11200) is the factor for both each additional day of regular 
service and of docking. 
4.2 Prior Teaching Experience 
The District reserves the right, upon initial employment, to place a new teacher on the 
salary guide on the step it determines to be appropriate. However, no newly appointed 
teacher will begin employment above step 14 of the salary guide regardless of the 
combination or amount of prior experience. Teachers will be given full credit for graduate 
course work completed prior to initial employment so long as they are in the area of 
general education or the teacher's subject area specialty. 
Credit may be given for prior military experience at the discretion of the Superintendent. 
Where a staff member is inducted into Military service while serving as a staff member in 
the Ardsley Union Free School District, s h e  shall be given full credit for such service 
upon hislher return to service in the Ardsley schools. 
4.3 Special Compensation 
As it pertains to members of the bargaining unit, special compensation for guidance 
counselors, curriculum leaders, coaches, 
are incorporated and covered by this Agreement and are 
and C that are attached. Coaches' salaries shall be 
other stipends shall be increased by 4% per year. 
be $42 per hour in 2002-03, $45 in 2003-04 and 
compensation shall remain in effect during this Agreement. 
development of new stipend positions, the District and the ACT will use the summer 
cumculum rate fo: evening and weekend responsibilities and one-half of the 
summer curriculum rate for before or after-school responsibilities. Such 
2. All teachers who have agreed to accept one of these positions will be given a salary 
statement prior to the beginning of any services naming the position and the amount 
of compensation. Prior to the pro-rating of a program that calls for a corresponding 
pro-rating in special compensation, the District shall notify the ACT. Any salary 
statement shall include duties if the position is pro-rated. Teachers appointed 
annually to stipend positions shall be deemed to continue in those positions unless 
they resign or are told that they ~1-e recommended for the following year's 
appointment. 
3. The District shall have the right, but not the obligation, to pay summer recreation 
teachers, summer Pre-K teachers, and any other teachers covered by the recreation 
stipend clause in the contract at the cuniculum rate rather than the recreation rate. 
Such payment shall not be precedent setting not obligatory upon the District. 
Professional Diploma 
As of September 1, 1970, the Professional Diploma is no longer granted. All teachers 
holding such diploma as of September 1, 1970, shall continue on the MA+45 column and 
any additional salary improvement increments shall be added to the MA+45. 
ARTICLE V 
HEALTH INSURANCE 
The District agrees to participate in the State Wide Schools Cooperative Health Plan and 
will provide that health insurance plan to staff so long as it is available. Should it become 
unavailable, the District agrees to provide the best available State-wide (Empire) Plan 
available at that time. Each employee shall pay yearly amounts as indicated below toward 
the District's cost of each employee's health insurance. These monies shall be deducted 
from each regular paycheck. For those teachers who elect coverage in an eligible health 
maintenance organization, the base for single coverage shall be the ConsortiumEmpire 
Plan rate. During the term of this contract, teachers shall contribute $275 per year for single 
coverage, $580 per year for 2-person coverage and $61 5 p a  year for -rage. 
\ -
Upon the enrollment of an eligible employee completing the appropriate procedures 
(including a pre-school staff orientation involving representatives of the ACT), health 
insurance will be provided. New staff will be enrolled on the first of the month following 
the completion of the enrollment procedures, or after a 3-month waiting period if 
enrollment procedures are completed any time after one month of the initial date of 
employment. 
The District hereby agrees to apply all accumulated sick leave toward health insurance at 
retirement as set forth below. 
5.4 The law extends to all participating employers in the existing district health insurance plan 
the option to make additional contributions toward charges for health insurance coverage on 
account of retired employees and their dependents, based on the dollar value of accrued sick 
leave at the time of retirement. Such.election may apply only to persons retired on or after 
the effective date of the election who are subject to an established health insurance plan 
which provides for the regular earning and accumulation of sick leave, and who are eligible 
to continue coverage under the existing district health insurance plan after retirement. 
Individual health insurance coverage shall continue for the surviving spouse of a current or 
retired employee who has died until the dollar value of the current or retired employee's 
accrued sick leave has been exhausted. A retiree who elects Medicare B coverage shall be 
reimbursed for the cost of that coverage provided that hisher accumulated sick leave 
account has sufficient monies to cover that cost. Such account shall be reduced by the 
amount the District reimburses for Medicare B. If a retiree's accumulated sick leave bank 
is exhausted, no reimbursement shall be made by the District. 
5.5 Health Insurance Buy-Out: At the employee's option, and with a signed statement that the 
employee has other health insurance, any teacher may reduce medical insurance coverage 
for a full year by completing an appropriate form furnished by the District. Any staff 
electing to drop health insurance coverage to which s h e  is entitled shall receive 
District's cost of that coverage, payable on the last school day in December of 
4 2' 
i 
ARTICLE VI 
INSURANCE BENEFIT PROGRAM 
6.1 The District shall ACT-administered Trust Fund or such other fund as the ACT 
trustees shall full-time employee and pro rata for part-time employees for 
increased to $1,100 for 2003-04, $1,150 for 2004-05, 
$1,200 for 2005-06 and $1,250 for 2006-07. Staff members retiring at the end of the 2002- 
03 school years and in subsequent years shall have the option of participating in this benefit 
by using their retiree health insurance sick leave bank accumulation or by directly 
reimbursing the welfare fund if they have exhausted their accumulation. 
6.2 The District will pay the above amounts to the Trustees on or before November 1 of each 
school year. 
6.3 The District will provide the Trustees with an accurate list of staff no later than October 1 
of each school year. The list will include full-time and part-time members of the bargaining 
unit as well as those members of the bargaining unit on leave together with the leave status 
for such individuals. 
ARTICLE VII 
PROFESSIONAL GROWTH 
7.1 Graduate and in-service courses for lane movement on the salary schedule must be 
approved in advance by the Superintendent or his designee. Such courses must be in the 
teacher's subject matter field or general education. However, in the Superintendent's sole 
discretion, courses not related to the teacher's current assignment may be approved if there 
is benefit to the School District, e.g., administrative courses for curriculum leaders. At the 
sole discretion of the Superintendent of Schools undergraduate credits may be credited as 
elective credits towards lane movement if they are eamed in the area in which the teacher is 
assigned. For each block of fifteen (1 5) credits required for salary lane movement, a 
teacher may elect three (3) elective credits. While approval is not necessary for these 
credits, notice must be given in advance of enrollment for appropriate tuition 
reimbursement and credit for lane movement. Normally, the Superintendent or his designee 
will approve only those credits andlor lane movement which are directly applicable to the 
subject area being taught by the teacher or where there is instruction on specific teaching 
skills applicable in the classroom. Newly hired staff will have their transcripts analyzed for 
approvable credits and elective credits and will be appropriately placed on the salary scale. 
If the District asks a teacher and the teacher agrees to take credits towards additional 
certification, whether graduate or undergraduate credits, the teacher shall receive 
appropriate tuition reimbursement and lane movement credit. 
7.2 Credits are defined as graduate semester hours from an institution of higher education 
accredited by the New York State Education Department. A course description is required 
with each request for credit approval. Courses taken where regular attendance is not 
required, or where a majority of the subject matter is transmitted to the student through 
audio-visual means such as radio, television or tape recordings will be noted on the course 
approval form with a brief explanation. Course work which duplicates previously taken 
c""). 7 courses will be noted on the approval form with a brief explanation. orrespondence 
-__... 
c___ 
andlor travel courses shall not be counted for salary guide advancement. 
7.3 Credits will be allowed for a teacher on sabbatical leave up to the maximum number 
allowable per term as set forth by the institution in which the work is done. 
7.4 Semester hours taken during a period of time other than the usual fall or spring semester 
will be split proportionately according to the amount of class time completed in either the 
fall or spring semester. Hours will be rounded to the nearest whole hour and will be credited 
accordingly. 
7.5 Any teacher employed by the District, who subsequently receives a higher professional 
degree or completes fifteen (1 5) or thirty (30) graduate credits approved by the 
Superintendent of Schools or his designee, will qualify for the next highest classification on 
the salary guide and his salary shall be adjusted as provided herein, as soon as the teacher i 
has filed with the Superintendent an official transcript as evidence of such higher degree of 
required graduate credits, provided official transcripts are submitted on or before October 
30 or March 30 of each semester. Evidence received after these dates cannot be accepted for 
salary increase for that particular school term except in those cases where failure to meet 
deadlines has been through no fault of the teacher involved. 
7.6 When college or university courses have been completed, a copy of the teacher's request for 
the official transcript must be provided to the Superintendent. 
7.7 It is understood that professional growth activities shall take diverse forms to include in- 
service training, graduate courses and other relevant experience~. 
7.8 Teachers who take summer courses for reimbursement must return to their positions if they 
are to receive reimbursement for the courses taken. 
ARTICLE VIII 
SALARY IMPROVEMENT DIFFERENTIAL - TUITION REIMBURSEMENT 
8.1 Salary Improvement Differential payments will no longer be paid except to those teachers 
beyond the MA+60 lane in accordance with Section 8.3. 
i 8.2 Upon presentation of official receipts and transcripts signifying completion of courses, half 
the regular tuition paid by the teacher (no registration fees or laboratory fees included) shall 
be reimbursed for approved graduate credits or in-service up to a maximum of $70 per 
graduate credit. Transcripts and receipts shall be submitted for payment of these courses as 
soon as possible, and reimbursement shall follow reasonably thereafter, but not more than 
six (6) weeks. 
8.3 Teachers who have been credited with a Masters +60 on the salary scale may earn up to 30 
additional credits for credit in their base salary at $50 in 2002-03, $55 in 2003-04, $58 in 
2004-05, $61 in 2005-06 and $64 in 2006-07. If they elect to do so, they will not be 
reimbursed as above. Credits so earnaLm@ be graduates~edits in the teacher's area of 
responsibility or er Center course approved by the 
Superintendent/designee. Credit will be applied on the base salary once per m u m .  All 
courses must be completed and transcripts submitted prior to September 1 st for inclusion in 
the first paycheck. All credits in accordance with this provision must be earned after July 1, 
1997. 
ARTICLE IX 
STAFFING 
9.1 A change in building assignment shall constitute a transfer. 
9.2 When vacancies occur in ACT unit or administrative positions there shall be posted in all 
school buildings a list of those vacancies for the following school year. During the summer 
vacation a list of those vacancies, as they occur, shall be sent to the President of the ACT or 
his or her designee in lieu of being posted in school buildings. Posting shall be done as early 
as possible after the establishment of a vacancy and at least ten (1 0) school days before the 
time limit specified in the notice, except during the summer when such notice shall be given 
at least two (2) calendar weeks prior to the time limits specified in the notice. 
9.3 Teachers who desire a transfer to another building may give notice of that desire by filing a 
written statement with the Superintendent or designee no later than April 1 for the 
subsequent school year. Such notice will remain active for the subsequent school year if a 
vacancy exists. 
9.4 Involuntary Transfers 
1. Every reasonable effort shall be made to hold such involuntary transfers to a i k 
minimum and shall be made only for reasonable cause and after due consideration 
of all factors, including but not limited to seniority, certification, experience and 
effectiveness. 
2. In the event that an involuntary transfer is necessary due to declining enrollment or 
elimination of position, the District will first seek volunteers to fill the vacancy 
during a ten (10) day period following the posting of the vacancy. Any volunteer 
shall indicate such willingness to be transferred into the vacancy by writing to the 
Superintendent as indicated in the posted notice of the vacancy. 
3. Notification of an involuntary transfer will be given to the teacher as soon as 
practicable. Every effort will be made to notify the affected teacher(s) of the 
transfer(s) no later than May 15. The necessity for transfer(s) after that date will be 
acted upon immediately and the teacher(s) to be transferred will be notified as soon 
as possible. 
4. An involuntary transfer will be made only after an opportunity has been given to the 
teacher to have a meeting with the Superintendent, at which time the teacher and the 
ACT Presidentldesignee will be notified of the reasons for the transfer. 
9.5 Promotion 
All vacancies in positions, including Specialists and Special Projects teachers and excepting 
the position of Superintendent of Schools, will be filled pursuant to the following 
procedure: 
1. Such vacancies shall be adequately publicized, with a posting in every school 
clearly setting forth a description of and the qualifications for the position, including 
duties. During the summer vacation a notice of such vacancies as they occur shall be 
sent to the President of the ACT or his designee in lieu of being posted in the school 
buildings. 
2. Such notice shall be posted as far in advance as possible and ordinarily at least ten 
(10) school days before the time limit specified in the notice, except during the 
summer when such notice shall be given two (2) calendar weeks prior to the time 
limit specified in the notice. 
3. Teachers who desire to apply for such vacancies shall submit their applications in 
writing to the Personnel Office within the time limits specified in the notice. 
4. The vacancies specified in this Section (9.5-Promotion) are defined as follows: 
positions paying a salary differential or positions on the administrator-supervisor 
level, including but not limited to positions of Principal, Assistant Principal and 
Cumculum Leader. 
9.6 Special Assignments 
1. All openings shall be adequately publicized and shall be posted in each school 
building as early as possible and ordinarily at least ten (10) school days before the 
time limits specified in the notice, except during the summer when such notice shall 
be given two (2) calendar weeks prior to the time limit specified in the notice. 
2. Professional positions in the summer school, athletic coaching and recreation will, 
to the extent possible, be filled first by the most highly qualified, certified personnel 
with preference given to regularly appointed teachers fiom the District. In filling 
such positions, consideration will be given to a teacher's area of certification, major 
or minor field of study, quality of teaching performance and attendance record. 
ARTICLE X 
ABSENCES 
10.1 Sick Leave 
, During the teacher's first year of employment in Ardsley, s sha accumulate sick 
leave at the rate of 1.2 days per month for a total of twelv (12) day per year for 
illness to himherself. If the teacher is in need of more sic uan s h e  has 
accumulated, it will be without salary. However, should the teacher by the end of 
that first year have accumulated enough sick leave to compensate for the previously 
deducted unpaid sick days, a similar amount will be deducted from hisher 
accumulated total of sick days and s h e  will be reimbursed for the unpaid sick days 
at the end of the school year. 
2. During the teacher's subsequent years of employment in Ardsley s h e  shall have 
twelve (1 2) days of sick leave per year at the beginning of each year in case of 
illness to himherself. 
3. If any teacher exceeds hisher sick leave allowance during the first three (3) years of 
employment in Ardsley as a result of being hospitalized, s h e  shall be granted up to 
five (5) additional days of non-cumulative sick leave. 
'> 
4. All approved sick leave absences shall be deducted from the cumulative sick leave 
allowance. 
. If a teacher is present for one-half (112) of the length of the day, s h e  will only lose 
one-half (l/2) day's allowance. It is hoped that the members of the teaching staff 
within that building will cover the remaining classes for the teacher who has been 
relieved. If a teacher is absent as a result of sick leave or personal leave on a day 
when there is a late opening or early closing the teacher will be charged with a full 
day of leave. 
6.  If a teacher is absent in excess of five (5) consecutive working days, the District 
may require medical verification (at the-as-twthe reasons for 
the absence and the ability of the teacher to perform regular duties upon his or her 
return to work. Individuals who have a pattern of absence for personal illness 
significantly exceeding that of the average staff member may be required to submit 
medical verification as above. For absences of three or more months, the District 
may order an examination by a school-appointed doctor to verify the reasons for 
absence and the prognosis for the teacher's return to work. After any absence of five 
(5) consecutive months, additional sick leave accumulation shall not be credited for 
the time absent beyond the five (5) month period. 
7. Excessive Absences 
The District and the ACT agree that they do not condone "abuse of sick leave." 
1.  The average number of days absent for illness will be computed for teachers 
by including every teacher's absences (charges against personal illness) from 
the prior school year. 
2. Excessive absenteeism will mean absences projected on an annual basis to 
be at least twice the average as computed above. This number will be made 
known to the ACT Executive Committee. 
If at any time during the school year a teacher's absence record indicates 
excessive absences and the District suspects a teacher of abusing sick leave, 
the Assistant Superintendent for Business will notify the president of ACT 
and have a meeting with the teacher so that the teacher can explain the 
pattern of unverified absences that are on record. If it is determined that the 
teacher used sick leave appropriately, no further action will occur. If the 
explanation is not satisfactory, a written warning will be issued. If there is no 
improvement as determined by the Assistant Superintendent, the District 
may require medical verification for each additional absence. 
8. Sick Leave Bank 
A Sick Leave Bank (SLB) shall be established to provide income protection to 
eligible teachers in the event of long-term illness or injury. 
1. Definitions 
a) Eligible Teacher -- any member of the bargaining unit. 
b) Committee -- the group of individuals appointed to administer the 
SLB, as hereinafter provided. 
c) Withdrawal Request -- a form approved by the Committee for 
eligible teacher to sign when applying for Benefit Leave. 
2. Composition and Responsibilities of Committee 
The Committee shall: 
a) Consist of three (3) teachers appointed by the ACT. The method of 
selection, terms of office, and other similar issues shall, with respect 
to each such teacher, be determined by, and be the responsibility of, 
the ACT. One administrator appointed by the Superintendent shall (* - 
serve as the Superintendent's l&on to the ~orr&ittee. 
The authority of the Committee is limited to the express terms set 
forth herein. The Committee shall inform the Superintendent of all 
decisions. 
Prepare appropriate forms for contribution of leave days and Leave 
Day Withdrawal Request; arrange for duplication and distribution 
thereof so as to assure their availability to all who are entitled to 
receive them. 
Review and pass upon all Leave Day Withdrawal Requests submitted 
to it. All forms approved by the Committee shall be forwarded 
promptly to the Superintendent. Any disapproval shall be returned 
promptly to the applicant. 
3. Contributions 
a) The initial contribution required of each eligible teacher shall be four 
(4) half sick leave days. In the first year of employment, only a new 
teacher shall not contribute. However, the rules governing 
withdrawals and benefits shall be the same as those for other 
teachers. 
b) The Committee shall call upon eligible teachers for contributions of 
two additional half days each whenever the total number of half days 
in the SLB falls below one hundred and eighty (180). 
c) Any half days so contributed shall be deducted from an eligible 
teacher's accumulated sick leave. 
4. Withdrawals 
a) An application for withdrawal may be made by an eligible teacher 
only after hisher accumulated leave has been exhausted. Further, 
there shall be a ten school day waiting period before benefits may be 
available which shall be compensated retroactively upon approval. 
b) Should an eligible teacher be unable to do so, a teacher's family 
member or an agent may prepare and file a Withdrawal Request on 
behalf of the eligible teacher. 
c) Each Withdrawal Request must be accompanied by a statement 
signed by a physician confirming the nature of the illness or injury t. 
and the anticipated duration of the resulting incapacity to attend to 
the eligible teacher's duties. 
d) Should the Coinmittee so request, either before or after approval of 
Withdrawal Request, the eligible teacher shall be required to undergo 
a medical review by a physician of the Committee's choice at the 
eligible teacher's expense. Failure to comply with such request shall 
result in disapproval or cancellation of the Withdrawal Request. 
e) The Committee shall not grant a withdrawal of more than one 
hundred eighty five (185) half days for any one (1) eligible teacher 
for any one (1) illness or injury. The maximum lifetime benefit 
available to any participant in the SLB shall be one hundred eighty 
five (1 85) half days. 
f) The Committee shall have the right to disapprove Sick Leave 
Withdrawal Request for any appropriate reasons, including any duly 
authenticated improper use of accumulated sick leave by eligible 
teachers. 
5. Benefit Coverage 
a) Upon approval for each full day of absence the eligible teacher shall 
receive one half (l/2) days pay. 
b) The District shall continue to pay the health insurance premiums 
during the period of approved absence. 
c) Sick leave accrual shall be one half the normal amount during the 
penod of approved absence. 
6. Termination 
An eligible teacher's right to continue to participate in the SLB shall 
terminate only upon termination of the eligible teacher's employment by the 
District or as otherwise set forth above. 
Accumulation of Sick Lesve 
Regular (probationary or tenure) teachers shall have unlimited accumulation of unused sick 
leave days. A teacher who is on leave without pay for a portion of the school year is only 
entitled to accumulate a pro-rata amount of sick leave based on the months he is actually on 
payroll (i.e., on payroll five (5) months - entitled to six (6) days). 
Leave for Bereavement 
- 
er immediate family member for the timely bereavement of death in the 
irnrn (spouse, children, parents, parents-in-law, sisters and brothers) except in 
extraordinary circumstances as approved by the Superintendent or his designee in his sole 
discretion. In addition, two days per personal grandparent shall be provided for 
bereavement in the same manner as above. 
Leave for Personal Reasons 
1. Each teacher shall be allowed up to five (5) days to be used for personal business. 
Such leaves may be used for the following reasons provided they cannot be fulfilled 
on any day other than a school day or during non-school hours: 
a) Religious obligations 
b) Family illness/business 
c) Legal business 
d) Death of family member or friend 
e) House closing 
f) Professional responsibilities 
g) Or other reasons approved in advance by the Superintendent or his designee. 
f 
t\ 
2. All leave must be approved at least three (3) days in advance by the Superintendent 
or his designee except in an emergency circumstance which must be explained. 
Such personal leave shall not unreasonably be denied. Two (2) of the five (5) 
personal days may be used without stating a reason provided that the use of those 
days is consistent with the intent of the personal leave provision. 
3. No unexplained personal leave may be taken on the day before or after a holiday 
period or on the first or last day of the school year, except in an emergency. 
4. All unused personal leave days will be added to the teacher's accumulated sick 
leave. 
5. Family illness leave, for parents, spouse or children who are hospitalized, will be 
granted after personal leave is exhausted to a maximum five (5) days, deducted from 
accumulated sick leave. Effective September 1,2003, family illness may be used for 
spouse, children, parents, parents-in-law, sisters, brothers and others who reside in 
the staff member's household (for at lesst six months), except for employees. 
6 .  Individuals who have a pattern of absence for personal leave before or after a school 
holiday shall be required to provide explanation as to the reasons why hisher 
absence for personal leave cannot be filfilled during a day other than a school day 
or during non-school hours. 
1 10.5 Leave for Court or Government Agency Appearance 
A teacher will be approved to appear before a court or government agency if the District is 
involved or the teacher is subpoenaed in an action to which the teacher is not a party. Those 
days shall not be deducted fiom accumulated leave days. In all other cases where a teacher 
is to appear as a witness or is personally involved, days will be deducted from available 
personal leave. 
10.6 Leave for Jwy Duty 
Upon receipt of a jury subpoena, an employee must notify the Superintendent within five 
(5) working days. Failure to do this releases the School Board fiom compensating the 
teacher during the teacher's leave. If a release fiom the jury subpoena is not obtained, then 
all compensation for jury duty, exclusive of mileage charges, and other expenses which 
should be paid in a separate check, shall be endorsed over to the Ardsley Union Free School 
District, Town of Greenburgh, in consideration of the person receiving full teacher 
compensation and benefits. 
ARTICLE XI 
UNPAID LEAVES OF ABSENCE 
t 1 1.1 General Provisions 
1. Requests for leaves of absence must be submitted by the'AprilJ preceding the leave 
requested and must normally be for a school year unless spdfically approved by 
the Superintendent of Schools. Requests for leave shall be approved by the Board of 
Education; the clerk of the Board shall so notify the staff member. 
2. Requests for leaves of absence for child care must be submitted at least 90 days 
prior to the due date as projected by the staff member's physician. If the leave is not 
timed to the birth of the child, notice shall be given by April 1 for leaves 
commencing in September. In the case of child care leave, the staff member may 
extend a one-year leave to a second year upon request by March 1 of the first year of 
the leave. 
3. There will be no advancement for experience credit on the salary schedule for any 
period of leave except for exchange teaching programs, foreign or military teaching 
programs and military duty. In the excepted cases, the teacher will be placed on the 
salary schedule as s h e  would have been had s h e  worked in the District during such 
period. 
4. Health insurance coverage may be continued in effect by the teacher assuming total 
premium payments. The FMLA health insurance coverage period shall begin when 
the staff member begins her sick leave due to pregnancyhirth of her child. 
5. All accrued benefits will be restored upon return to duty. 
6.  A teacher on leave shall be permitted to perform per diem teaching service. 
7. The District may require a physical examination by a physician acceptable to the 
District before granting a leave of absence to a teacher for any reason connected 
with hisher health, in order to determine the extent of the illness or injury and the 
necessity for rest or recuperation. The cost of such physical examination is to be 
borne by the District. 
8. An extension of a leave of absence, other than child care leave, may be granted only 
with the approval of the Board of Education. 
9. The Office of the Superintendent of Schools will notify the teacher by certified mail 
to the last address on record of the March 1 deadline on or before January 3 1. 
10. It is incumbent upon the teacher to noti@ the Board of Education by certified mail 
postmarked on or before March 1, prior to the conclusion of the leave of absence, of 
hisher intention to return to employment in the District. A teacher who is due to 
return from leave at a time other than the beginning of the school year may be asked 
by the Office of the Superintendent to notify the Board of hisher intention to return 
to employment three (3) months prior to the return date. Any teacher failing to give 
', 
such notice shall be deemed to have abandoned hisher position. 
11. A teacher returning from leave will be given a position in hisher tenure area 
provided one exists and s h e  is certified. There is no guarantee that the teacher will 
be placed in the same building, grade level or specific subject area assignment upon 
return. 
12. Part-time Employees (other than those reduced involuntarily from full-time) may be 
granted leaves of absence at the discretion of the Board of Education upon the 
recommendation of the Superintendent of Schools. 
1 1.2 Kinds of Leave 
1. Leaves will be granted to teachers for child care over a period of two school years at 
a maximum. However, FMLA leave prior to child care leave and taken during the 
last three months of the prior school year, shall not be counted in the two years. The 
commencement and termination of such leave shall be included in the application 
for such leave. 
Such leave shall commence within three (3) years of the birth of the child or within 
three (3) years of the adoption of a child 12 years of age or younger. Multiple child 
care leaves for the same child are not permitted under the terms of this Agreement, \ 
except as provided for in XI. 1.1 A staff member shall be entitled to no more than 
four consecutive years of child care leave if the staff member is tenured. For non- 
tenured staff, the maximum consecutive leave shall be two years. After the leave, 
the staff member must return to service for at least one full year. If the staff member 
is still non-tenured, any additional leave requested, together with that already taken, 
may not exceed the total number of years served. 
2.  Leaves of absence will be granted not to exceed two (2) years for participation in: 
exchange teaching programs, foreign or military teaching programs, full-time Peace 
Corps, cultural improvement, a work program related to professional 
responsibilities, study and military duty. The commencement and termination of 
such leave shall be included in the application for such leave. 
3. Leaves of absence will be granted not to exceed two (2j years for family hardship, 
personal health and immediate family health, including physical, mental and 
emotional problems. The commencement and termination of such leave shall be 
included in the application for such leave. However, notice for a leave request must 
be received three months in advance or will be granted only when a suitable 
substitute is appointed, except in case of emergency. 
a. Approval of such leaves for teachers with five (5) years of service or less 
shall be at Board discretion. 
b. One such leave to commence during or after the sixth year of service will be 
granted. Subsequent leaves shall be at the discretion of the Board. 
4. Permanent substitutes shall not be eligible for any leaves pursuant to this Article. 
5 .  Leave in accordance with FMLA shall be without pay. However, a teacher who is 
ill will have the option to take the leave without pay or to use hisher sick leave. 
6.  A teacher may request an early termination of an approved leave. If granted, the 
District will return the teacher to District employment to the first available vacancy 
in the teacher's tenure area. A staff member on child care leave may, upon a 
significant change in circumstance (such as but not limited to: death of the infant, 
loss of spouse's job, death of spouse, catastrophic illness in immediate family) and 
upon at least 90 days' notice, return to a position in hisher tenure area. The 
permanent substitute shall receive notice as soon as practical that hisher 
appointment will be terminated by the Board and shall be terminated. Such 
termination shall not be subject to the grievance provisions in this contract. 
ARTICLE XI1 
SABBATICAL LEAVE 
12.1 Sabbatical leave may be granted for purposes of either study or study and related travel. 
Teachers who have been employed for at least seven (7) years at Ardsley are eligible for a 
sabbatical leave of one year. During said sabbatical leave the teacher shall be considered to f -  
be in the employ of the District. 
12.2 Sabbatical leave will be granted for one year at eighty-five percent (85%) of annual salary. 
12.3 Applicants for sabbatical leave must file their applications with the Superintendent of 
Schools no later than January 10 and the Superintendent will notify applicants of the action 
taken in writing no later than March 15. , 
12.4 A teacher upon return from a one-year sabbatical shall be restored to hisher former position 
or to a similar position within hisher area of certification, and shall be placed at the same 
position on the salary scale as s h e  would have been had he taught in the District during the 
preceding year. Upon return from sabbatical leave, a teacher shall serve in the District for at 
least two (2) years following a sabbatical leave. 
12.5 A teacher on sabbatical leave shall not be on the payroll of any other institution or business. 
However, she  may accept a fellowship, scholarship, NDEA or NSF grant from the 
institution where he is enrolled. 
12.6 No more than four (4) teachers may be granted sabbatical leave in any one school year, if 
qualified. 
12.7 The District criteria for determining whether a sabbatical leave will result in corresponding 
value to the District shall include but not be limited to: 
1) the need or needs of the School District to be met by the proposed course of study 
and how well and to what extent the proposed program will allow the applicant to 
meet these needs, 
2) length of time the District will be able to benefit from the program and from future 
service, 
3) background and teaching skills to be gained as a result of the proposed program, 
4) the number of students that will be able to benefit from the improvements resulting 
from the proposed program, 
5 )  numb.er of years served in the District, 
6) demonstrated high professional standards in dealing with pupils, staff and the 
public. 
12.8 The decisions made by the Board of Education on sabbatical leave applications shall not be 
subject to the grievance procedure, and the decision of the Board shall be final. 
b) The authority of the Arbitrator shall be limited to the interpretation of the 
intention of the parties to this Agreement with regard to the specific clause 
or clauses, in the Agreement which are at issue. This preceding sentence 
shall not be interpreted to preclude the Arbitrator from rendering an 
appropriate remedy, if he finds a violation of the agreement. The parties 
agree that the Arbitrator shall give full effect to the legal affirmative defense 
of the statute of limitations and shall first rule on the timeliness of the 
grievance prior to hearing the merits of the case. 
c) Upon receipt of the names of the proposed Arbitrators, the Chief School 
Officer and ACT shall strike names from the list until one ultimately is 
designated as the Arbitrator. 
d) The decision of the Arbitrator shall be in writing and shall set forth the 
Arbitrator's opinion and conclusions on issues submitted. The Arbitrator 
shall limit his decision strictly to the application and interpretation of the 
provisions of this agreement and he shall be without power or authority to 
substitute his judgment or to make any decisions: 
1) contrary to, or inconsistent with, or modifying or varying in any way, 
the terms of the agreement or any applicable law or rules and 
regulations having the force and effect of law; 
2) involving Board discretion or District policy except under the 
provisions of this agreement; 
3) limiting or interfering in any way with the powers, duties and 
responsibilities of the Board under its by-laws, applicable law, rules 
and regulations having the force and effect of law, except as 
modified by this agreement. 
e) The decision of the Arbitrator, if made in accordance within his jurisdiction 
and authority, will be accepted as final by the parties to the dispute and both 
will abide by it. 
f )  The Arbitrator will determine an appropriate remedy when he finds a 
violation of this agreement. - 
g) The Arbitrator's fee, minutes and all other miscellaneous items of cost of the 
arbitration proceedings will be shared equally by the parties to the dispute. 
Each party will be responsible for the fee of its representatives at the 
arbitration. 
14.4 Other Procedures 
1. All grievances shall include the name and position of the aggrieved party, the issue 
raised under this agreement, the time and place where the alleged events or 
conditions constituting the grievance -existed, the identity of the party responsible for 
causing the said events or conditions if known to the aggrieved party, and a general 
statement of the nature of the grievance and the redress sought by the aggrieved 
Party. 
Except for informal decisions at Stage 1, all decisions shall be rendered in writing at 
each step of the grievance procedure. All decisions shall include for each issue 
raised, a summary of the arguments presented by both parties, a finding of facts 
based on the documents presented and testimony heard and conclusions with 
supporting reasons consistent with the evidence presented at the hearing. Each 
decision shall be promptly transmitted to the teacher and the ACT. 
3. If a grievance affects a group of teachers and appears to be associated with District- 
wide policies, it may be submitted directly at Stage 2. 
4. Conferences and hearings shall be held during non-working hours and conducted at 
a time and place which will afford a fair and reasonable opportunity for all persons 
entitled to be present to attend. If, in the judgment of the Chief School Officer, / \ 
conferences or hearings must be held during working hours, persons who participate 
shall be excused fiom their assignments without loss of pay. Notwithstanding any 
of the foregoing, there shall be no interference w~th  the instructional program. 
5 .  The District and ACT agree to facilitate any investigation which may be required 
and to make available any and all material and relevant documents, communications 
and records concerning the alleged grievance. 
6.  Except as otherwise provided in Stage 1, an aggrieved party and all parties in 
interest shall have the right at all stages of a grievance to confront and cross- 
examine all witnesses called against himher, to testifL and to call witnesses on 
hisher behalf, and to be furnished with a copy of any minutes of the proceedings 
made at each and every stage of the grievance procedure. 
7.  No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Board or by any member of the administration against the aggrieved 
party, any party in interest, any representative or any other participants in the 
grievance procedure or any other person by reason of such grievance or participation 
therein. 
8. Forms for filing grievances, serving notices, making appeal and making reports and 
recommendations will be made available through the Office of the Superintendent. 
i 
9. All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants. 
However, they shall be cross-referenced to the aggrieved's personnel file. 
10. Nothing contained herein will be construed as limiting the right of any teacher ' 
having a grievance to discuss the matter informally with any appropriate member of 
the Administration and having the grievance informally adjusted, provided the 
adjustment is not inconsistent with the terms of this Agreement. 
1 1. If any provisions of this grievance procedure or any application thereof to any 
teacher or group of teachers in the negotiating unit shall be finally determined by 
any court to be contrary to the law, then such provision or application shall not be 
deemed valid and subsisting except to the extent permitted by the law, but all other 
provisions or application will continue in full force and effect. 
The Office of the Superintendent shall be responsible for accumulating and 
maintaining an official grievance record which shall consist of the written 
grievance, all exhibits, transcripts, communications, minutes and notes of 
testimony, as the case may be, written arguments and briefs considered at all levels 
other than Stage 1 and all written decisions at all stages. A tape will be kept at 
District expense of all proceedings in Stage 2. A copy of the tape will be available 
to the aggrieved party within five (5) days or as soon as possible after the conclusion 
of hearings at Stage 2, who will advise the appropriate hearing officer of any errors 
in said minutes. Any such claim of error in the minutes shall become a part of the 
grievance record and the hearing officer shall indicate the determination made 
respecting such claimed error. The grievance record shall be available for 
inspection or copying by the aggrieved party or ACT and the District, but shall not 
be deemed a public record. 
13. The existence of the procedure hereby established shall not be deemed to require 
any teacher to pursue the remedies here provided nor, in any manner, impair or limit 
the right of any teacher to pursue any other remedies available in any other form. At 
any stage of the grievance procedure, the grievant may represent himherself. At 
Stages 2 and 3, ACT will be notified and given the right to be present. No other 
organization or officer thereof shall have the right to represent grievants at the 
various grievance stages. 
14. Following submission at Stage 2, a grievance may not be amended to provide as its 
basis additional sections of the contract or allegations of violations which were not 
raised in writing at Stage 2. 
14.5 Time Limit 
1. Every effort will be made by all parties to expedite the grievance process. The time 
limits specified for either party may be extended only by mutual agreement. 
2. No written grievance will be entertained as described below, and such grievance 
will be deemed waived unless written grievance is forwarded at the first available 
stage within thirty (30) school days after the teacher knew or should have known of 
the act or condition on which'the grievance is based. 
3. If a decision at one stage is not appealed to the next stage of the procedure within 
the time limit specified, the grievance will be deemed to be discontinued and further 
appeal under this agreement will be barred. 
4. Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his representative and ACT within the specified time limit shall 
permit the lodging of an appeal at the next stage of the procedure, within the time 
which would have been allotted had the decision been communicated by the final 
day. 
5. In the event that a grievance is filed on or after June 1, all parties agree to make 
every effort to reduce the time limits set forth herein so that the grievance procedure 
may be exhausted prior to the end of the school term or as soon thereafter as 
practicable. By mutual agreement, the grievance may be left unresolved until the 
beginning of the following school year. 
ARTICLE XV 
MANAGEMENT RIGHTS 
15.1 Unless expressly provided otherwise in this agreement, the District retains all authority, 
rights and power possessed as regular and customary functions for a school district under 
state law, including, but not limited to: 
direct the work of its employees, 
hire, promote, demote, transfer, assign and retain employees in positions within the 
District, 
suspend or discharge employees, 
maintain the efficiency of the school operation, 
determine services to be rendered by the District, 
take actions as may be necessary to cany out the mission of the District, 
determine the methods, means and personnel by which operations are conducted, 
be the policy-making and governing body of the District, 
take any other action which is in the best interest of the District. 
15.2 The provisions of this Article are not subject to the grievance and/or arbitration procedures 
set forth herein unless in the exercise of said rights the District has violated a specific term 
or regulation of this Agreement. 
ARTICLE XVI 
TERMS AND CONDITIONS OF AGREEMENT 
16.1 The parties agree that they have had an opportunity to discuss all negotiable items before 
reaching this agreement and that this Agreement constitutes the full and complete 
agreement of the parties and may be altered, changed, added to, deleted from or modified 
only through voluntary, mutual consent of the parties in a written signed amendment to this 
Agreement. 
16.2 The District will provide two hundred (200) copies of the final Agreement to -ACT at the 
District's expense. These copies will be made available to ACT at the District Office as 
soon as practicable. 
ARTICLE XVII 
MATTERS NOT COVERED 
17.1 The District agrees that benefits accorded to members of the bargaining unit in existence on 
September 3, 1975, which are not addressed in this Agreement and which are benefits 
derived by reason of their being mandatory subjects of negotiation, will continue during the 
term of this Agreement. 
ARTICLE XVIII 
LAW SAVINGS 
18.1 If any provisions of this Agreement or any application of the Agreement to any teacher or 
any group of teachers is found contrary to law, then such provision or application will not 
be deemed valid and subsisting except to the extent permitted by law, but all other 
provisions or applications will continue in full force and effect. 
ARTICLE XIX 
SCHOOL CALENDAR 
19.1 In 2003-04, the school year calendar shall include 185 work days. For the 2004-07 school 
years, the school year calendar shall include 186 work days. At least two days per year, 
including at least one day at the outset of the school year, shall be provided for orientation, 
staff development, parent teacher conferences, etc. In addition, newly appointed teachers 
may be required to attend New Teacher Orientation Days not included in the regular 185 
day school calendar. Representatives of the District and ACT shall consult on or about 
January 10 of each year prior to the adoption of the school calendar by the Board of 
Education. The District shall have the right to make changes in the calendar where 
conditions affecting the calendar are changed by forces beyond the control of the District. 
ARTICLE XX 
ACT RIGHTS 
20.1 Exclusive fights of ACT 
1. There shall be no more than a total of fifteen (1 5) days for all types of organizational 
meetings and conferences, not deductible from personal or sick leave, to be used by 
all the Officers of ACT or their representatives for involvement in local, state or 
national organizations. Regular application forms for all such requests shall be filed 
through the Principal and the Office of the Superintendent at least one week prior to 
the conference. 
2. The ACT President, Executive Vice-president, Treasurer and Secretary and the 
Building Vice-president for each school shall have no duty periods. The ACT 
President shall be relieved of one period teaching assignment per day. These 
officers or their designees shall meet with the Superintendent six times per school 
year to discuss mutual concerns. The ACT President and the Superintendent shall 
meet in advance to plan an agenda. Meetings shall take place at mutually 
convenient times after the school day and shall last for approximately one hour. 
3. ACT shall be allotted up to fifteen (1 5) minutes to address new teachers the first day 
of their orientation and up to fifteen (15) minutes to address the entire staff on their 
return to school at their orientation. 
4. ACT shall have a hospitality room upon request in the school building where the 
first orientation of new teachers is conducted. 
5. Monthly meetings will be held at the request of either party between the Building 
Principal and ACT representatives and between the Superintendent of Schools and 
the President of the ACT. 
6.  Reference is made to Article XXVIII, Professional Dues Deduction, which is 
incorporated as set forth. 
7. The District will supply ACT with the master teaching schedules for all buildings, 
class size and salary information, for each teacher, and duty assignments for each 
teacher no later than October 1. 
8. Two (2) days prior to each Board meeting the District will send ten (10) copies of 
Board agenda including attachments, to each building Vice President. District 
materials and documents helphl to the ACT in representing its membership, shall 
be provided upon request. 
20.2 Non-Exclusive Rights 
1. ACT may post notices of its activities and matters of ACT concern on teacher 
bulletin boards. ACT may use the inter-office mail service and teacher mailboxes 
for communications to teachers. 
2. ACT may use school buildings after school hours for meetings, scheduling such use 
with the approval of the Principal of the school building and the Director of 
Facilities. 
3. The second Monday of each month from September through June or the second 
Tuesday, if the Monday is a holiday, is set aside for meetings of the ACT. Use of 
the building will be scheduled with the Director of Facilities and the Building 
Principal. 
4. The names and addresses of new staff members will be provided to ACT by August 
1 of each year. 
5. All newly hired teachers will be given a copy of the current ACT contract. 
ARTICLE XXI 
WORKTNG CONDITIONS 
2 1.1 School Day 
1. The teacher day shall be seven (7) hours and fifteen (1 5) minutes. Teachers 
recognize their professional responsibility to cooperate fully and to discharge their 
duties by: 
a) Attending regular and special faculty, departmental and committee meetings. 
b) Participating in parent conferences 
c) Supervising school sponsored clubs and related activities or functions. 
d) Providing additional make-up and special help to students. 
e) Attendmgeveningmeetings related to the school program. Staff shall be 
reimbursed to a maximum of $20 fG fieTJUZTPtsdras1 years and $25 for 
the 2004-07 school years for meals or mileage expended to attend such 
meetings except for one back to school night per staff member. Volunteer 
members of any building PPLT attending a meeting of that Team which 
begins after 5 p.m. shall also be entitled to this reimbursement. 
Each of these activities may extend beyond or occur after the basic school day. 
r 
2. A maximum of two parenuteacher conference evenings may be scheduled each year. 
Teachers will be compensated at the curriculum hour rate for their hours of 
attendance and will not be entitled to the stipend in 2 1.1.1 .e. Such parentlteacher 
conference evenings are in addition to "Open House" and parenuteacher 
conferences scheduled before, during or after the school day. 
2 1.2 Duty Free Lunch Period 
All teachers shall receive a minimum of forty (40) minutes duty-free lunch period. 
2 1.3 Teacher Preparation Time 
Teacher preparation shall normally take place within the school building unless there is 
expressed approval of the principal. The allocation of time will be as follows except in the 
case of emergency closings, delayed openings, etc. 
1. High School - Each teacher shall receive a minimum of one 45-minute preparation 
period each day. However, on curriculum days, preparation time shall conform with 
the length of class periods. 
2. Middle School - Teachers shall have two consecutive mods or one period of 
preparation time per day conforming to the length of instructional periods. 
\ 
3. Elementary School - Each teacher shall receive 45 minutes of preparation time per 
day. 
2 1.4 Consecutive Teaching Time 
1. High School teachers, except teachers in laboratory programs, shall be assigned to 
no more than three (3) consecutive teaching periods. Moreover, every effort will be 
made to avoid scheduling more than three (3) consecutive periods for such 
laboratory programs. 
2. Middle school teachers shall be assigned to no more than eight (8) consecutive mods 
of a maximum of twenty (20) minutes each or three (3) periods of a maximum of 
forty-eight (48) minutes. 
3. Elementary school teachers shall be assigned no more than two (2) hours and forty- 
five (45) minutes of consecutive teaching time without at least a 15-minute break. 
For the 2004-07 school years, every reasonable effort (other than hiring additional 
staff) shall be made to assign special subject teachers (art, music, physical education 
and science only) to no more than three periods in a row. 
4. Consecutive periods throughout the section are inclusive of duty periods but 
exclusive of homeroom periods which may exist at the High School and Middle 
School. Homeroom periods shall not exceed 10 minutes except for those occasional ; 
extended homerooms which are offset by a reduction of instructional time in the 
remainder of the day. 
2 1.5 Working Conditions for Part-time Teachers 
A part-time teacher shall perform and be entitled to the working conditions of a similar full- 
time teacher on a pro-rata basis. The part-time ratio will be determined by comparing the 
minutes taught by the part-time teacher to the minutes taught by a similar current full-time 
teacher in the same building and teaching area. The total consecutive minutes that a part- 
time teacher must be present will be determined by multiplying the part-time ratio by 435 
minutes. Teachmg time, lunch, preparation and "other" (homeroom, staff meetings, extra 
help, duty, paredteacher conferences) shall be determined by multiplying the part-time 
ratio by each similar full-time teacher's respective time allotment. A part-time teacher who 
is employed at least .5 or more shall be given a full lunch period; "preparation time" shall 
be reduced to the extent necessary to provide a full lunch period. The Personnel Office shall 
supply, at the beginning of each school year, each part-time teacher with a breakdown of 
pro-rata assignments to include teaching time, total school day, lunch, preparation and 
"other." 
2 1.6 Teaching Time 
A maximum of twenty-five (25) hours per week shall be assigned to each teacher for the 
purpose of providing direct instruction, homeroom, extra help, academic intervention 
services for a teacher's own students, duty, parentheacher conferences staff and department 
meetings, etc. At the High School, the direct teaching load of English, foreign language, 
mathematics and social studies teachers shall be limited to five (5) 45-minute periods or 
twelve (12) 20-minute mods per day. High School science teachers shall teach an average 
number of classes per week that shall not exceed 27.5 across all department members. 
Beginning with 2004-05, individual science teachers shall not be assigned more than 27.5 
periods per week on average over two consecutive years. Science teachers who teach 30 
periods per week shall receive the same stipend as team leaders. Beginning with 2004-05, 
High School science teacher who teach 30 periods per week shall receive a stipend of 
$6,000. Middle School English, foreign language, mathematics, science, social studies and 
special education teachers shall teach a maximum of twelve 
per day or five (5) forty-eight (48) minute periods. 
school special subject teachers (art, music, physical 
in excess of 30 periods per week (exclusive of 
taught beyond 30. 
Time not otherwise designated for instruction, preparation or lunch may be used as follows: 
a) Five (5) minutes before and after the student day for teacher preparation, etc. 
b) Teachers who are assigned to more than one (1) building shall be allotted a 
minimum of twenty (20) minutes travel time, shall be assigned no duties and shall 
be assigned no more than five (5) periods or twelve (12) mods per day (or the 
,,--- 
equivalent of that amount of time at the elementary school). A designated parking 
space shall be provided at the building of second assignment. 
c) Unassigned time beyond twenty-five (25) hours may be used for parentlteacher 
conferences, curricular development meetings andfor hour or similar activities. 
ARTICLE XXII 
TEACHER LOAD 
22.1 A teacher's workload shall be determined by the District, depending upon the type of 
instruction needed, and shall be subject only to the following guidelines: 
22.2 Elementary School 
1. Every effort will be made to maintain an assigned daily average instructional load of 
twenty-five (25) students per teacher but shall not exceed twenty-nine (29) students. 
2. Every effort will be made to maintain an assigned daily average instructional load of 
twenty-one (2 1) students per session in kindergarten, but shall not exceed twenty- 
four (24) students. No kindergarten teacher shall be required to teach more than two 
(2) sessions per day. 
/ 
3. For teachers of special subjects, the daily average instructional load per teacher shall 
be maintained at its current level, with the understanding that the degree of 
flexibility allowed for the other more definable teacher load conditions will also 
apply in this teaching area. 
4. Modifications of instructional load desired by a teacher for special projects, 
programs and needs must have prior approval of the Building Principal. 
22.3 Middle School 
Every effort will be made to maintain ari assigned daily average instructional load per 
teacher of twenty-five (25) students multiplied times the number of classes per day, but 
shall not exceed twenty-nine (29) students multiplied times the number of classes per day. 
22.4 High School 
. Every effort will be made to maintain an assigned daily average instructional load of 
one hundred twenty-five (125) students per teacher, but shall not exceed one 
hundred thirty (130) students. Such load shall be determined by reviewing the 
master schedule on or before July 1st after every reasonable effort has been made to 
fully schedule all students enrolled as of that date. A "load chart" for each teacher 
shall be provided to the ACT President and Building Vice-president by July 1 of 
each year. If, after that date, the load is exceeded, the District shall relieve the \ 
- 
teacher of duty and will make every effort to balance any excess load among similar 
classes, but will not be obligated to seek any other remedy. Collaborative "special 
needs" students shall be counted in the load even if additional staff is assigned to the 
class. 
2. Every effort will be made to maintain an assigned daily average instructional load of 
one hundred twenty (1 20) students per English teacher, but shall not exceed one 
hundred twenty- five (1 25) students. 
3. The load for physical education teachers shall not exceed one hundred and fifty 
(1 50) students nor thirty-five (35) students per class. Such physical education 
teachers shall be assigned to no more than five (5) instructional classes per day. 
22.5 Acceptable reasons for exceeding or decreasing instructional load averages may be any of 
the following: 
1. where a teacher load larger or smaller than the specified guideline is necessary to 
provide for specialized or experimental instruction, 
2. where teacher load traditionally has been determined by student electives and 
individual teacher desires, such as chorus, band, orchestra, guidance, psychological 
services, library services, nursing and large or small group instruction. 
ARTICLE XXIII 
CURRICULUM LEADERS 
23.1 Curriculum leaders shall perform responsibilities as specified in the job description as 
approved by the Board of Education. They shall work ten (10) additional days per year with 
specific dates approved by the Superintendent of Schools or his designee. Such dates will 
normally be during the first two (2) weeks and/or the last week of the summer recess or 
non-school days during the school year. Every reasonable effort will be made to 
accommodate the variety of vacation schedule needs of each cumculum leader. 
The District shall provide, upon request, a minimum of one day of classroom release time 
. . per month to each cumculum leader for the purpose oi ta-tions, 
meetings with individual staff members and other professional activities, provided that the 
cumculurn leader insures that substitute coverage appears seamless with regard to the 
instructional program offered to hisher students. 
The district-wide computer/publications director shall be considered, for stipend and 
general working condition purposes, to be a cumculum leader. Curriculum leaders shall 
receive their annual stipend in quarterly payments on or before the following dates to 
conform with district teacher pay dates: September 15th, December 3 lst, March 31 st, and 
June 30th. 
The purpose for curriculum leaders to visit classrooms is to: 
1. Assist teachers in the implementation of new or revised cumcula. 
2. Assist teachers with their assijpnents. 
3. Assist teachers in the development of instructional goals upon request. 
4. Facilitate an exchange of ideas among staff members. 
5 .  Develop an understanding of existing cunicula and to work with staff to plan and 
develop any needed changes. 
6.  Develop an understanding of student needs vis-a-vis Drogram planning. 
Classroom visitations by cumculum leaders will be conducted in a collegial manner with 
absolute confidentiality. No communication of either specifics or generalized opinions 
regarding the visit will be offered except to the colleague who has been visited. A 
discussion of the purpose for the visit and agreement on mutually convenient dates and 
times will take place before classroom visits. 
The annual stipend for curriculum leaders is set forth in Appendix E. 
ARTICLE XXIV 
MENTOR TEACHERS 
Mentor teachers shall participate in a staff development workshop designed to assist with i 
their responsibilities and will also participate in a pre-school workshop with their mentees. 
During the course of the school year, each mentor will meet at least one hour per week with 
their mentee and will observe their mentee at least once every two weeks. 
This position has a stipend as noted in Appendix E of this contract. As an alternative, a 
mentor may elect to receive one in-service credit for taking the fifteen-hour course to 
become a mentor teacher and an additional one in-service credit for working with a mentee 
during the school year. 
ARTICLE XXV 
GUIDANCE COUNSELORS, PSYCHOLOGISTS, LIBRARIANS, COMPUTER 
SPECIALISTfASSISTANT TO THE CAMP DIRECTOR, NURSES, SPEECH PATHOLOGISTS, 
OCCUPATIONAL THERAPISTS, PHYSICAL THERAPISTS, SOCIAL WORKERS AND 
SIMILAR SERVICE PROVIDERS 
25.1 Guidance counselors, psychologists, librarians, computer specialist/assistant to the camp 
director, nurses, speech pathologists, occupational therapists, physical therapists and similar 
service providers, shall be entitled to a one-hour lunch period and a fifteen (1 5) minute 
break period in the morning and a fifteen (1 5) minute break period in the afternoon. All 
other time during the "teacher day" shall be devoted to their responsibilities. 
\ 
Librarians shall work eight (8) hours per day Tuesday through Thursday. 
Guidance counselors, psychologists, social workers, occupational and physical therapists 
shall have the option to apply for an additional stipend ($6,607 in 2000-01, $6,871 in 2001- 
02, $7,146 in 2002-03 and $7,432 in 2003-04) which shall include payment for an eight (8) 
hour work day Tuesdays through Thursdays and ten (10) additional work days. Such work 
days shall normally be the last week of June and the last week of August. 
Any guidance counselors/psychologists and/& social workers who choose to work only the 
stipended after-school hours, shall be compensated at the rate of $300 for each month of 
service. 
Guidance counselors, psychologists, social workers, occupational and physical therapists 
shall receive their annual stipend in quarterly payments on or before the following dates to 
conform with district teacher pay dates: September 15th, December 3 1 st, March 3 1 st, and 
June 30th 
ARTICLE XXVI 
STAFF DEVELOPMENT 
26.1 The District and the ACT acknowledge the importance of staff development and have 
established a Professional Growth Committee to oversee major efforts in this area. The 
Committee shall be comprised of two ACT representatives from each building, an 
administrator from each building, and the Assistant Superintendent for Cumculum and 
Instruction. The Committee will select its own chairperson. In collaboration with building 
principals, department leadership and the teachers in a department or division, staff 
development activities may be planned so as to facilitate the maximum involvement of staff 
without the need to lose valuable instructional time. Such activities will normally be 
planned for the last week of August, the last week of June or Saturdays. Every effort 
should be made to find d2tes that are convenient and, wherever possible, alternate dates will 
be provided. No staff member shall be expected to attend more than five days of staff 
development activities during these periods of time. Attendance shall be remunerated at the 
cumculum hour rate. Staff development days will be mandatory if required by the 
Professional Development Committee, by consensus vote of that Committee. If consensus 
is unable to be reached, a decision may be made by the ACT President and Superintendent 
who must agree that staff attendance is required. A staff member's absence will be 
approved if, in the opinion of the ACT President and Superintendent of Schools, such 
absence is unavoidable. 
The District shall establish a Committee of regular and special educators, jointly chosen by 
the District and the ACT, to make recommendations as to how best to schedule common 
planning time between collaborative special educators and regular classroom teachers. 
Such recommendations shall discuss how best to insure regular, effective communication to 
maximize student performance. 
ARTICLE XXVII 
PERSONNEL FILES 
27.1 No material derogatory to a teacher's conduct, service or character shall be placed in hisher 
personnel file or used in any disciplinary hearing unless the teacher has had an opportunity 
to read the material. The teacher shall acknowledge that s h e  has read such material by 
affixing hisher signature on the actual copy to be filed, with the understanding that such 
signature merely signifies that s h e  has read the material to be filed, but does not necessarily 
agree with its content. If the teacher refuses to affix hisher signature on the actual copy to 
be filed, the Superintendent or Building Principal will note the occasion, date and time of 
presentation and the teacher's reason for refusing to sign the material. It shall then be placed 
in hisher file. 
27.2 The teacher shall have the right to provide an answer or explanation for any derogatory 
material filed, and hisher written and signed statement shall be attached to the file copy. 
ARTICLE XXVIII 
NO STRIKE PLEDGE 
/ 
\ 
28.1 The ACT and the District subscribe to the principle that differences shall be resolved by 
peaceful and appropriate means without intemption of the school program. The ACT 
affirms that it does not assert the right to strike, in accordance with the provisions of the 
New York State Taylor Law. 
ARTICLE XXVIX 
PROFESSIONAL DUES DEDUCTION 
29.1 Dues deductions as authorized and certified by ACT shall be continuous unless revoked by 
a member. 
29.2 At one time, no later than October 15, ACT will deliver to the District the dues deduction 
authorization statements authorizing deduction of membership dues to ACT. At one time, 
ACT may also submit additional dues deduction authorizing statements no later than 
January 1 5. 
29.3 The dues deduction card will be accompanied by a separate list of names of all teachers 
electing dues deduction, as well as the total amount to be deducted during the year from 
each teacher. 
29.4 The dues authorization statement will be signed by the teacher. 
SUBJECT: NON-RESIDENT STUDENTS 
Students who are not legal residents of this District may be admitted to school on 
an annual basis at the discretion of the Superintendent upon application and advance 
payment of non-refundable tuition for the first and last months. The tuition rate shall be 
the current per pupil cost of the District in accordance with the State Education 
Department formula with the following exceptions and such other exceptions as the 
Board of Education shall approve: 
a. Students who have completed grade eleven at Ardsley High School as 
residents and whose families then move outside the District may complete the 
twelfth grade without payment of tuition. 
b. Students who have completed the first semester of grade eight at Ardsley 
Middle School as residents and whose families then move outside the District 
may complete the second semester of the eighth grade without payment of 
tuition. 
c. In all cases where a parent expects to move into the District after the school 
year has begun, tuition must be paid in advance until the move is actually 
made. However, parents who establish legal residence by moving into the 
School District on or before the end of ninety (90) days after a child or 
children are first enrolled that school year as non-resident students are entitled 
to a refind of all such tuition paid. Thereafter, only the tuition paid for the 
month of the move into the District plus any tuition paid for the two prior 
months of that school year will be eligible for refund. 
d. Employees residing outside the District may have their children attend District 
schools at reduced rates as authorized by agreements in labor contracts and 
compensation packages. 
e. Regular full-time employees residing outside the District may enroll their 
children in the District's summer camp at resident rates. 
Provision shall be made for admittance to our schools on the following 
conditions: 
(Continued) 

SUBJECT: NON-RESIDENT STUDENTS (Cont'd.) 
Space is available without necessitating the creation of additional classes. 
The child's academic and behavioral history is satisfactory and all medical 
and immunization records, disciplinary records, academic records and other 
pertinent materials are supplied. 
Transportation is the responsibility of the parent. 
No special instructional program, one requiring additional costs to the School 
District, will be provided except for students accepted for enrollment in 
specific special programs as approved by the Superintendent and upon 
payment of appropriate fees as determined by the Board. 
\ The District reserves the right to evaluate each student's enrollment on a semester 
basis. 
Non-resident students currently enrolled (with tuition paid by their parents) who 
are accepted for participation in self-funded District programs with a participation charge 
(such as the District's recreation programs and summer camp) will be charged a rate that 
is the average ofthe resident rate and the non-resident rate (effective September 1,2001). 
Education Law Sections 1709(13), 2045 
and 3202 
Commissioner's Regulations 
Section 174.2 
Revised: 3/28/01 

ARTICLE XXXVI 
FILLING OF SPECIAL COMPENSATION POSITIONS 
36.1 The ACT and Board of Education recognize the importance of extra-curricular and co- 
curricular activities and the importance of having ACT members fill these positions. The 
ACT agrees to assist the Board of Education in whatever way it can to encourage staff 
members to apply for vacancies which exist in special compensation positions. 
ARTICLE XXXVII 
DURATION OF THIS AGREEMENT 
This agreement shall be effective July 1,2002, and shall continue in effect through June 30,2007. 
Signatures: 
ARDSLEY CONGRESS OF TEACHERS ARDSLEY UNION FREE SCHOOL 
DISTRICT 
\ 
BY BY 
Vincent Caravaglio Dr. Stanley Toll 
President Superintendent of Schools 
Dated: Dated: ~ l (  4 3  

APPENDIX A1 
ARDSLEY UNION FREE SCHOOL DISTRICT 
2002-03 SALARY SCHEDULE 
\.. Step B A MA MA +15 MA +?n MA +AK rra +fin Dun 
Lanes BA+l5 and BA+30 are elmmated except for those staff members currently paid on those la1 
NEW ACT SALARY SCHEDULES 
APPENDIX A2 
ARDSLEY UNION FREE SCHOOL DISTRICT 
2003-04 SALARY SCHEDULE 
1 42,792 50.336 52,118 54,150 56,184 59.198 60.382 
2 44.506 52,495 54.350 56,454 58.555 61.647 62.880 
3 46,220 54,654 56,582 58,758 60,926 64.096 65.378 
4 47,934 56.813 58.814 61.062 63.297 66,545 67,876 
5 49.648 58,972 61,046 63.366 65.668 68.994 70.374 
-- - 
6 51,362 61,131 63.278 65.670 68.039 71,443 72,872 
7 53.076 63,290 65.51 0 67,974 70,410 73,892 75,370 
8 54.790 65,449 67,742 70.278 72.781 76.341 77.868 
9 56.504 67,608 69,974 72.582 75,152 78.790 80,366 
10 58.21 7 71.81 5 74.31 5 77.085 79,792 83.628 85,300 
11 59.931 74,038 76,612 79.458 82.232 86.148 87.871 
12 61,645 76.261 78,909 81.831 84.672 88,668 90.442 
13 63.359 78.484 81.206 84,204 87,112 91.188 93,013 
14 65.073 80.707 83.503 86.577 89.552 93.708 95.584 
15 67.070 83.942 86,813 90.107 93,243 97,520 99.470 
Lanes BA+15 and BA+30 are ellmlnated except for those staff members currently pa~d on those la1 
NEW ACT SALARY SCHEDULES 
r 
APPENDIX A3 
I ARDSLEY UNION FREE SCHOOL DISTRICT 3 - i 2004-05 SALARY SCHEDULE 
I 
'1 Step B A MA MA +15 MA +30 MA +45 MA +60 PHD 
1.774 2.235 2.31 0 2.385 2.154 2.535 2.586 
Increment 2.31 7 2.395 2.473 2.544 2.627 2.680 
Lanes BA+15 and BA130 are elrmrnated except for those staff members currently pard on those lanes 
NEW ACT SALARY SCHEDULES 
APPENDIX A4 
ARDSLEY UNION FREE SCHOOL DISTRICT 
2005-06 SALARY SCHEDULE 
Step BA MA MA+15 MA+30 MA +45 MA +60 PHD 
1.836 2,313 2,391 2,468 2,540 2,624 2.676 
Increment 2.41 5 2.496 2.578 2.652 2,739 2,794 
Lanes BA+I 5 and BA+30 are ehmmated except for those staff members currently paid on those lanes 
NEW ACT SALARY SCHEDULES 
APPENDIX A5 
ARDSLEY UNION FREE SCHOOL DISTRICT 
4- 
2006-07 SALARY SCHEDULE 
Step BA MA MA +15 MA +30 MA +45 MA +60 PHD 
1.900 2.394 2,475 2.554 2,629 2.716 2.770 
Increment 2 2.518 2,602. 2.688 2,765 2.855 2.912 
15 74,362 95.106 98,359 102.091 105.644 1 10.490 112.700 
Lanes BA+15 and BA+30 are el~m~nated except for those staff members currently pa~d on those lanes. 
NEW ACT SAL4RY SCHEDULES 
APPENDIX B1 
SPECIAL EMPLOYEES 
The following salary guide has been established for professional and non-classified 
employees holding college degrees or RN status that are assigned to certain non- 
teaching positions in the schools. This guide also includes the computer specialist/ 
assistant to the camp director. 
Step 02-03 03-04 04-05 05-06 06-07 
3.7% 3.5%14.25% 3.5%14.25% 3.5%14.25% 
Increment 1.387 1.446 1.507 
Compensation andlor Instructional Credit for Cooperating Teachers with Student 
Teachers and Interns. 
The Distnct shall consult wlth lnst~tutlons of hlgher educat~on desmng to place 
practce teachers or Interns ~ r r  our schools to see if funds andlor reduct~ons of 
fees for professional study IS dvallable to teachers asslstmg or supervrslng such 
teachers. If so, such arrangements shall be conveyed to the supervlslng teacher 
involved. 
APPENDIX 82 
ATHLETIC TRAINER 
Step 02-03 03-04 04-05 05-06 06-07 
3.7% 3.5% 3.5% 3.5Oio 
Increment 1.21 2 1.257 1.301 1.347 1.394 
Hours: Minimum of 30 hours per week, Monday through Saturday 
inclusive of school holidays as required to provide coverage for 
all events needing Athletic Trainer coverage as determined by 
the Athletic Director. Sign in required. 
Work Year: 10.5 m ~ n t h s  
Reports to: High School Principal & Athletic Director 
1 .  
APPENDIX C; 
SPECIAL COMPFNSATION 
POSITION 2002.03 2003-04 2004-05 2005-06 2006-07 
Annual Stlpend, Athlettc D~rector  $ 7,141 $ 7,427 $ 7,761 $ 8,110 $ 8,475 
COACHES - HlGH SCHOOL . BOYS 
Head Baseball 
Assistant Baseball 
JV Baseball 
Head Basketball 
Assistant Basketball 
JV Basketball 
Freshman Basketball 
Fencing 
Head Football 
Assistant Football 
Varsity Lacrosse 
JV Lacrosse 
Head Soccer 
JV Soccer 
Head Swimming 
Assistant Swimming 
Head Tennis 
JV Tennis 
Head Track (Spring) 
Head Track (Winter) 
Head Wrestling 
Assistant Wrestling 
COACHFS - HlGH SCHOOL - GIRLS 
Head Basketball 
Assistant Basketball 
JV Basketball 
Head Softball 
Assistant Softball 
JV Softball 
9 th  Grade Softball 
Head Soccer 
Assistant Soccer 
Head Swimming 
Assistant Swimming 
Head Tennis 
JV Tennis 
Head Track (Spring) 
Head Track (Winter) 
Head Volleyball 
JV Volleyball 
1 ,  POSITION 2002-03 2003-04 2004-05 2005.06 2006-07 
COACHES - HIGH SCHOOL - CO.ED 
Varsity Bowling 
Head Cross Country 
Asst. Cross Country 
Golf 
Assistant Spring Track 
Assistant Winter Track 
COACHES - 7TH & 8TH GRADE 
Modified Baseball 
Boys' Basketball 
Girls' Basketball 
Cross Country 
Boys' Soccer 
Girls' Soccer 
Modified Lacrosse 
Modified Softball 
Coed Swimming 
Assistant Swimming 
Head Coed Track 
Assistant Track 
Volleyball 
Wrestling 
INTRAMURAL - Per Sess~on (2 hours - maxlmum of 30 sessions) 
H~gh School Boys $ 41.93 $ 44.00 $ 45.98 $ 48.05 $ 50.21 
High School G~rls 41.93 44.00 45.98 48.05 50.21 
l' M~ddle School Boys 41.93 44.00 45.98 48.05 50.21 M~ddle School Grls 41.93 44.00 45.98 48.05 50 21 
CHEE- 
Fall $ 2,559 $ 2,674 $ 2,794 $ 2,920 $ 3,051 
Winter 2,559 2,674 2,794 2,920 3,051 
FITNESS CENTER SUPERVISOR 
Fall $ 1,241 $ 1,297 $ 1,355 $ 1,416 $ 1,480 
Spring 1,241 1,297 1,355 1,416 1,480 
LONGEVITY INCREMENTS: 
Fourth Year Coach, Same Sport $ 105 $ 105 $ 110 $ 115 $ 120 
Sixth Year Coach, Same Sport 184 184 192 20 1 210 
Eighth Year Coach, Same Sport 289 289 302 316 330 
Tenth Year Coach, Same Sport 394 394 4 12 43 1 450 
For the purposes of determining the recipients of the longevity payment, all years of service 
within the District will be credited regardless of the level at which the coaching was done. 
Miscellaneous S t i ~ e n d q  
POSITION 2002-03 2003-04 2004-05 2005-06 2006.07 
Varsity Football Timer 
Per Regularly Scheduled Game 
JV Football Timer 
Per Regularly Scheduled Game 
Football & Basketball Supervision 
Per Person/Per Game 
Basketball Game Timer 
Varsity 
JV 
Middle School Basketball Game Timer 
Wrestling Match Timer - inclusive of 
Varsity & JV matches 
Middle School Wrestling Match Timer 
Middle School Wrestling Supv. 
Track Judge or Timer 
(Maximum of 3 - 1 assigned by BOCES 
and 2 faculty judges) 
Per Person/Per Match 
Camera Man (1 person) Per Event 
V Basketball Ticket Taker & Supv 
JV Basketball Ticket Taker & Supv 
Modified A/B Basketball Supv. 
Supervision for Spectator Bus or Buses 
for Athletic Contests away from home 
Per Event 
If additional special compensations are approved by the District, positions will be added 
to  the contract and compensation will be determined. 
Some coaching responsibilities may take place beyond the season (such as pre-season 
interest meetings, staff meetings, post-season competition, player selection and presents. 
t ion of awards). 
APPENDIX D 
POSITION 
Co-curricular Activities . HS 
Academic Challenge Advisor 
Amnesty International Advisor 
Art Club/Art Honor Society 
Asian Society Advisor 
Assignment Center Advisor 
Asst Criterion Advisor 
Book Club 
Bookstore Advisor 
Business Manager 
Chamber Music Advisor 
Choral Music Director" 
Citizen Bee Advisor 
Criterion Advisor 
Cultural Arts Coordinator 
Debate Coach 
Dramatics Club Advisor 
Environmental Club Advisor 
French Club Advisor 
Independent Research Science 
- lntramurals Advisor" 
Jazz Band Advisor ( Key Club Advisor 
Library (Beyond 10 months) 
Marching Band Director 
Math Club Advisor 
Mock Trial Advisor 
Model UN Advisor 
Mountain Club 
Natl Honor Society Advisor 
Panther Newspaper Advisor 
Pep Band Director 
Photography Advisor 
SADD Advisor 
Safe Rides Advisor 
School Productions: 
- Director 
- Assistant Director - Senior Review 
- Choreographer 
- Musical/Choral Director"" 
- Set C'onstruction Advisor 
Science Olympiad Team Coach 
Science Olympiad Team Asst. Coach 
Select Chorus Advisor 
Select Orchestra Advisor 
Senior Class Advisor 
Spanish Club Advisor 
Student Council Advisor 
i Student Council Assistant Advisor 
Student Council Advisor (no asst) 
Student Council Business Manager 
2002-03 2003-04 2004-05 
$ 1,436 $ 1,493 $ 1,553 
775 806 838 
2,261 2,351 2,445 
613 638 664 
2,100 2,184 2,271 
43 1 448 466 
225 234 
1,766 1,837 1,910 
2,714 2,823 2,936 
2,749 2,859 2,973 
6,434 6,691 6,959 
997 1,037 1,078 
913 950 988 
1,030 1,071 1,114 
5,194 5,402 5,618 
3,311 3,443 3,581 
8 14 847 88 1 
1,388 1,444 1,502 
4,050 4,212 
2,326 2,419 2,516 
2,749 2,859 2,973 
3,577 3,720 3,869 
Per Diem Summer School Rate 
2,832 2,945 3,063 
1,062 1,104 1,148 
1,436 1,493 1,553 
1,224 1,273 1,324 
988 1,028 1,069 
1,436 1,493 1,553 
2,324 2,417 2,514 
1,926 2,003 2,083 
1,356 1,410 1,466 
613 638 664 
613 638 664 
Team Leader 
Technicians' Club Advisor 
Under Class Advisor 
Varsity Club Advisor 
Yearbook Advisor . 
"Includes teaching chorus and small groups one morning a week, Select Chorus once 
per week and individual All State candidates on Saturdays and as needed. 
" = 3 0  Sessions, 2 hours each @ curriculum rate. 
If the Director of the Musical also assumes the responsibility of the Choral 
Director, s/he shall receive an additional $500 per play. 
Co-curricular Activities - MS 
Apogee Lit Arts Advisor 
Assignment Center Advisor 
Cougar Newspaper Advisor 
Cultural Arts Coordinator 
Drama Club Advisor 
Math Enrichment Coordinator 
Asst. Math Enrichment Coordinator 
Musical Director 
Musical Music (Band) Director 
School Store Advisor 
Science Olympiad Advisor 
Select Chorus Advisor 
Select Orchestra Advisor 
Set Construction Advisor 
Stage ManagerKhoreographer 
St Activities Acct Advisor 
Student Council Advisor 
Team Leader 
Yearbook Advisor 
Co-curricular Activities - CRS 
Assembly Prog Coordinator 
Audio Visual Su~ervisor  
$ 2,014 $ 
2,195 
Computer ~ct ivi ' t ies Advisor (Coordinator) 3,763 
Cultural Arts Coordinator 1,030 
Geographic Olympiad Advisor 397 
Newspaper Advisor (Bobcat) 2,324 
Young Inventors Advisor 1,947 
Team Leader 1,436 
Activities Supervision (Per Hour) 21.86 22.73 23.64 24.58 25.57 
Debate Judge Per Event 60.34 62.75 65.26 67.87 70.59 
Overnight Com~ensat ion 
Teachers who supervise a Board of Education 
overnight school sponsored tr ip 
shall receive a per diem stipend of: $ 106.59 $ 110.85 $ 115.28 $ 119.90 $ 124.69 
for each overnight during the trip I \. .- 
( If the Board of Education approved tr ip 
commences on or includes a non-school day 
(i.e., Saturday, Sunday, holiday or recess 
period) teachers shall be paid 
a per diem stipend of: $ 96.92 $ 100.80 $ 104.83 $ 109.03 $ 113.39 
for supervision during such day 
and an additional stipend of: $ 96.92 ' $ 100.80 $ 104.83 $ 109.03 $ 113.39 
if overnight supervision is required. 
When the Board of Education approved school 
sponsored tr ip has a prearranged return t ime 
later than 4:30 p.m. on a school day, teachers 
required to  take part in such tr ip shall be 
compenstated by a per diem stipend of: $ 48.31 $ 50.24 $ 52.25 $ 54.34 $ 56.51 
All such prearranged return times shall be approved by the Superintendent of Schools. 
If a member of the bargaining unit receives other compensation provided by the District 
related t o  the tr ip in question (i.e., coaching or co-curricular stipend, etc.), then s/he 
is not eligible for compensation pursuant t o  this provision. 
MS After School Activities 
per 50 minute session $ 20.59 $ 21.41 $ 22.27 $ 23.16 $ 24.08 
APPENDIX D 
Summer School 
Hourly 5 Weeks 8 Weeks 
Degree Year Rate 5 0  Hours 100 Hours 6 0  Hours 120 Hours 
In addition t o  the above, certain special adjustments may be made by the Superintendent 
as it relates to  time, extension or reduction of classes, etc. Any adjustments, however, 
must be in line with the foregoing hourly rate. 
Summer Curriculum Per Diem Work/After School Tutor/Proctorinn - Hourlv Rate 
Eveninn Tutor Rate 
Recreation compensation* 
Personnel .Year  
Teacher 2002-03 
Teacher 2003-04 
Teacher 2004-05 
Teacher 2005-06 
Teacher 2006-07 
Hourlv Rate 
26.78 
27.85 
28.96 
30.12 
31.33 
*Including Pre-Kindergarten Summer Program 
In addition to the above, where unusual talent or experience is required, the Director, v 
approval of the Superintendent of Schools, may compensate, not to  exceed three (3) 
persons, up to  20% above the regular hourly rate. 
Mi leage Reimbursement 
Mileage shall be reimbursed for those miles expended on school business beyond the 
commutation distance to  school at the IRS rate that exists as of July 1st of the current 
school year. 
['' 
Curriculum Guidance Counselor/ Mentor 
Leader . Psvcholoaist/OT Teacher 
Longevity increments per Article 4.1.1 
Year Step 19-23 Step 24-28 Step 29-33 Step 34+ 
02-03 1,125 1,687 2,250 2,812 
03-04 1,170 1,755 2,340 2,925 
04-05 1,217 1,825 2,433 3,042 
05-06 1,265 1,898 2,531 3,163 
06-07 1,316 1,974 2,632 3,290 
APPENDIX G 
Salarv Schedule Placement 
1. Teachers employed less than full time will be given salary credit as follows: 
Full step credit on the following year's salary schedule if 
employed .5 or more for the full year. 
One-half step credit on the following year's salary schedule if 
employed from .2 to less than .5 for the full year. 
2. Teachers employed for less than a full year, full time, shall be given credit as 
follows: 
Full step credit on the following year's salary schedule if 
employed for more than five school months during the school 
year. 
One-half step credit on the following year's salary schedule if 
employed from two to less than five school months during the 
school year. 
None of the above applies to non-substitute teachers whose responsibilities 
have been reduced involuntarily from full time to part time. 
None of the above will affect credit toward seniority or tenure for those teachers 
eligible for same. 

